
Step 4:  Leaders receive Ready Now- Grow In Role Summary Report

Step 3:  Leaders circle back with employees to share and hear perspectives on choice then 
submit task.

Step 1:  Answer Ready Now- Grow In Role question in Workday (Q2 performance task)

Step 2:  Leaders answer Ready Now- Grow In Role question in Workday (Q2 performance task) 
for each employee

Step 5:  Talent acquisition receives Ready Now report to begin reaching out to employees to 
ascertain interests and skillsets.  Note:  Communications will only go to those who along with their 
leader selected Ready Now in the Workday performance task.
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